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TALENT’ LINK

o Tell us what you think - take our Customer Satisfaction Survey

(540403) Technician B

Raised from: PD-26195 - Technician B

Requisition Number:540403

REQUISITION
Requisition Number: 540403
Additional Position #s, as provided by HRPC (if
necessary):
# of Positions:*
Position no:* Type:* Applicant Application status
1 Technician B New - -

Position Number: 20045135

Position Title: Technician B
Standard Hours: 35
School/Department: Vagelos College
of Physicians & Surgeons

Position Department: 7571333 - HIC
T Reya Lab

Location: Columbia Univ Medical
Center

Job Code: Research Employee
Grade: Technical Grade 4
Regular/Temporary: Regular
Reports To:

Incumbent:

FLSA Status: 2

(1 = Exempt, 2 = Non-Exempt)

REQUISITION INFORMATION

Posting Title:* Technician B
Salary Range:* $51,839-$51,839
Type of Action: New

Current/previous
incumbent name:

If replacement, type name:

Is this a Waiver Position?:* Yes No
If yes, Name of Desired Candidate:

Waiver Criteria:

Waiver Justification:
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Grade:*

Job Code:

School/Department:*
Department:*

Position Number Reports To:

Hiring Manager Name:

Bargaining Unit:
Location:

FLSA:

Hours Per Week:*
Standard Work Schedule:

Internal Candidate Identified? (Excluding CUIMC):

Technical Grade 4

Technical Grade 4

Research Employee

Job Code: 510214

Vagelos College of Physicians & Surgeons

Herbert Irving Comprehensive Cancer Center

No position selected.

No user selected.

SSA

Columbia Univ Medical Center

Non-Exempt

35

POSITION INFORMATION

11224, 2:37 PM

Job Type/Category:*

Full Time / Part Time:*
Regular/Temporary:*

If Temporary, indicate end date:
Grant Funded:*

Special Indicators:

Other Indicators:

Support Staff - Union
Full Time

Regular

Yes© No

Laboratory animals

Contact with patients and/or human
research subjects

Facilities and Operations access to ICM
facilities (for Dept of Facilities use ONLY)

Work in dept: Autopsy, Gross or Anatomical
Pathology, Dermatopathology or the
Anatomical Gift Morgue

Clery Campus Security Authority (CSA)
EPIC Access Required
Essential Personnel

SEARCH COMMITTEE

Wear N-95 respirator

Potential bloodborne pathogen exposure

Wear a full/half face negative pressure or
positive pressure respirator

Work with known infectious agents or
biological toxins where prophylactic
vaccination is available

Joint Commission
HIPAA Training Required
Physical Demands

Search Committee Chair:

Search Committee Members:
Recipient

Select Team:

Gloria Steil

Title: Administrative Assistant
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Tannishtha Reya

Gloria Steil

SELECTION CRITERIA

O There are no items to show

POSTING DETAILS

Work Location:* Medical Center
Job Family:* Research (Lab and Non-Lab)
Summary for Careers Page: The Herbert Irving Comprehensive Cancer Center is seeking a highly motivated and organized individual

who possesses experience that can help with daily lab operations. The laboratory specializes in cancer
biology with a focus on pancreatic cancer and leukemia and uses a variety of model systems to advance
the work, including mouse models and in vitro cell culture systems.

Advertisement Text:

e Job Type: Support Staff - Union
e Bargaining Unit: SSA

o Regular/Temporary: Regular

o End Date if Temporary:

e Hours Per Week: 35

o Standard Work Schedule:

e Building:

e Salary Range: $51,839-$51,839

The salary of the finalist selected for this role will be set based on a variety of factors, including but not limited to departmental budgets, qualifications,
experience, education, licenses, specialty, and training. The above hiring range represents the University's good faith and reasonable estimate of the range of
possible compensation at the time of posting.

Position Summary

The Herbert Irving Comprehensive Cancer Center is seeking a highly motivated and organized individual who possesses experience that can help with daily lab
operations. The laboratory specializes in cancer biology with a focus on pancreatic cancer and leukemia, and uses a variety of model systems to advance the
work, including mouse models and in vitro cell culture systems.

Responsibilities

* Assist with management of the lab including ordering, maintaining inventory of laboratory supplies, preparing stock reagents, and maintaining budgets.
o Ensure compliance with animal and safety regulations.

¢ Maintain mouse lines (colony maintenance, genotyping, mating, and tissue dissections).

o Perform cell culture work using both cell lines and primary cells.

e Provide assistance to lab members in support of ongoing research projects.

o Supervise undergraduate research assistant.

* Will also have the opportunity to carry out an independent research project.

o Perform other related duties and responsibilities as assigned/requested.

Minimum Qualifications

o Bachelor's degree in biological sciences, engineering, chemistry, physics, math, computer sciences, or related fields or equivalent in education, training
and experience.
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Preferred Qualifications
+ Knowledge of various related laboratory procedures and techniques preferred.

* Experience handling and working with small animals is highly desired.
o One year of related experience preferred.

Other Requirements
o Strong analytical and organizational skills.

o Excellent verbal/written communication and interpersonal skills.
o Ability to keep records in an orderly fashion.

Equal Opportunity Employer / Disability / Veteran

Columbia University is committed to the hiring of qualified local residents.

Supervisory Responsibilities:

Responsibilities For Budget/Assets:

REFERRAL DETAILS (if necessary)

11224, 2:37 PM

USERS AND APPROVALS

Team: Herbert Irving Comprehensive Cancer Center
Department Administrator: No user selected.
School/Department HR (Initiator):* Alexis Nicholas

Title: Sr HR/FA Generalist

Approval process:* Level 3/4 Approver All Campuses
1. Level 3/4 Approver: Alexis Nicholas ¢ Approved Nov 20, 2023
Client Manager:* Sherley Desulme Willis

Title: Senior HR Business Partner
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